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Dear Colleague,

We are writing to ask you to lend your support to the Women’s Empowerment Principles —
Equality Means Business, a set of seven principles offering voluntary guidance for business on
practical actions to empower women in the workplace, marketplace and the community.

Launched on International Women’s Day, 8 March 2010, the Principles benefited from a year-
long international consultative process that involved representatives from business,
governments, civil society and the United Nations. Informed by actual business policies and
practices collected from around the world and now endorsed by more than 120 CEOs from
companies large and small, the Principles are providing an invaluable approach for companies.

As the first leader of UN Women, the UN Entity for Gender Equality and the Empowerment of
Women, | am delighted to join with Georg Kell, Executive Director of the UN Global Compact
Office, to encourage more companies to commit to the Women’s Empowerment Principles.
We have heard so much positive feedback from companies already working with the Principles
and invite your company to expand this essential business collaboration accelerating progress
for women and girls worldwide.

The business case for equality is now well established. For instance, a recently published white
paper by McKinsey & Co., titled “The business of empowering women”, concluded that
companies that are already focusing their efforts on women are reporting measurable business
benefits. Based on a global survey of 2300 private sector executives, one third said their
investments in women have already resulted in greater profits. Another third said their
investments would soon show profit. The United Nation’s own experts bring a similar message
that empowering women to participate fully in economic life across all sectors is essential to
achieve internationally-agreed upon goals for development, sustainability and human rights.
We hope that private sector recognition of the business case for women’s empowerment will
help drive interest in and adoption of the Principles.
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In an increasingly interdependent world, achieving gender equality and women's
empowerment will require a concerted effort by us all. We are therefore striving for broad
support for the Women's Empowerment Principles from companies representing all sectors and
regions. We invite you to review the Principles and consider how they can help your company
advance its own goals. The Principles were developed as a resource for companies dedicated to
advancing gender equality. We encourage you to express your support for the Women's
Empowerment Principles and encourage fellow business leaders to support the Principles by
indicating your willingness to sign the enclosed CEO Statement of Support. Kindly fill out the
attached form and return it to Lauren Gula (gulal@un.org) and Laraine Mills
(laraine.mills@unwomen.org).

Yours sincerely,
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Georg Kell Michelle Bachelet
Executive Director Executive Director
UN Global Compact Office UN Women
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