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Women’s Empowerment Principles
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Principles into Practice: Gompany Examples
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How to Make & Measure Progress
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Where Women Stand: Facts and Figures
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AAK - AarhusKarlshamn AB

AC Servicios, E |

Accenture
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Acgovisa Industria e Comercio de Agos
Especiais Ltda

Aitken Spence PLC

Alcan Iceland Ltd / Rio Tinto

Alcatel-Lucent
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Allens Arthur Robinson

Andaluza de Montajes Eléctricos y
Telefénicos, S A (Ametel, SA)

AREVA

Arla Foods amba

Arup Australasia (Ove Arup & Partners
International Lid.)

Atlantic Grupa d.d

Aviva plc

Avon Products, Inc
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AY Marka Magazacilik A S.

Banca Civica

Banco do Brasil

BBK - Bilbao Bizkaia Kutxa
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Bianchi Marketing, Comunicagdes e Eventos,

Lida
Bianchi Assessoria y Eventos Ltda
Bianchi institute
BMC Maderas S.A
B8NP Paribas
Bodegas Emilio Moro S L
BolsaCheia.com
Boyner Holding
Bull-Dog Sauce Co,, Ltd
Byr
Cairo Scientific Company
Caixa Econdémica Federal
Caja de Ahorros de Valencia, Castellon y
Alicante, BANCAJA
Caja Navarra
CAJAMAR Caja Rural
Calvert Group, Ltd
Capgemini
Carlson
Carnival Australia
CB Richard Ellis
CCP hf
Cebu Magazine Exchange Incorporated
Central Dock Sud S A
Charles & Keith International Pte Ltd
Chilectra S A
Chuo Labor Bank
CiI.D. (Chemical Industries Development)
Cinde Soluciones S L

CINQ Technologies

Coca-Cola HBC Croatia

Cognitis Group

comme il faut

Companhia de Pesquisa de Recursos Minerais
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Copel (Companhia Paranaense de Energia)

Corporacid de Salut del Mesresme | La Selva
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SA)

Empresa Brasileira de Pesquisa Agropecuéria
(Embrapa)

Endesa S A

Endesa Ampla

Endesa Brasil

Endesa Cachoeira

Endesa Chile S A

Endesa CIEN

Endesa Coelce

Endesa Costanera S.A

Endesa Fortaleza
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Gesproenergia SiL
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Grupo Gesor
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Grupsa (Grupo Metaf System, S.A )

Gutierrez Rozos y Asociados

Hartmann, Ltd

Heidrick & Struggles

Hidroeléctrica El Chocédn S A

Horitomi Commercial & Industrial Co., Ltd

Hospital Moncloa, S.A

Hospital Plato

Hrvatski Telekom

INCCA Sistemas Ltda - ME

Indra

Infosys Technologies Limited

INGECAL, Ingenieria de la Calidad y el Medio
Ambiente S L

Instituto de Crédito Oficial

Islandsbanki

Itaipu Binacional

Jardican S LU

JSL Stainless Ltd

Kaffitar

The Kansai Electric Power Co , Inc

Kao Corporation

Kowa Co., Ltd

KPMG Spain

La Poste

Landsvirkjun

Legalitas Quality Assurances (L.Q.A)

Levi Strauss & Co

Lyfja hf

Macrosad SCA

Maeda Confectionery Co., Ltd

Maplecroft

Marel hf

Merck

MicroLife Informatica de Franca Ltda

Microsoft Corporation

Mountain Equipment Co-op

N1 hf

NATU'SFRAN

New Space Processamento e Sistemas Lida.

Novartis International AG

Novo Nordisk A/S

Oikon - Institute for Applied Ecology

Olympic Group

OMV Aktiengesellschaft

Orascom Telecom Holding S A E

Organismo Auténomo de Gestion Tributaria

Osaka Gas Co., Ltd.

QOstos y Sola
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Parsons Brinckerhoff Australia

PARTICIP GmbH

Pax World Management LLC

PepsiCo

Petrobras

Poppins Corporation

Pottinger

PPR

Procter & Gamble Japan K K

PT Rajawali Corpora

Puentes y Calzadas Infraestructuras S,L. U

PwC Australia

Rabutec

Resona Holdings, Inc

Ricoh Company, Lid,

Roadmap Excelencia y Responsibilidad

Rodovalho Advogados

Rosy Blue

Sabanci Holding A $

Sakai Chemical Industry Co,, Ltd

SATEC

SEKEM Group

Servigo Federal de Processamento de Dados
(SERPRO)

Sharp Corporation

Shimano, Inc

Shiseido Co,, Ltd

Skats Leadership Development Consult, Ltd

Sri LLanka institute of Nanotechnology (Pvt) Ltd

SUE “Vodokanal of St. Petersburg”
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Symantec Corporation

Takashimaya Co., Ltd
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Tejeda & Encinas Hispano Portuguesa de
Abogados y Asociados, S.L

Thai Airways International Public Company Ltd

TIMA International GmbH

The Tokyo Electric Power Company, Inc

Total

Tryg

United Nations Federal Credit Union

Unitronics

Val Rocha Engenharia Ltda

VIS Insurance Ltd.

The Westpac Group

World Bank Group

Yves Saint Laurent
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